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From Fields to
Frontlines:
Innovations in

Rural Health Care
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« A 65-year-old male, Mr.
Johnson, with a history of
hypertension and diabetes,
lives on a ranch 50 miles from
the nearest hospital. He
experiences sudden chest
pain, shortness of breath, and
sweating, indicative of a
possible myocardial
infarction.
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Case Study (cont.)
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FAMILY CALLS 911 AMBULANCE PATIENT STOPS OPERATOR DECIDES
SERVICEIS A BREATHING AND TO CALL THE
VOLUNTEER OPERATOR NEAREST AIR LIFE
COMPANY THAT IS 25 EDUCATES FAMILY HELICOPTER THAT IS
MILES FROM MEMBER ON HOW TO 50 MILES AWAY.
PATIENT'S HOUSE. DO CPR.
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Challenges in Nursing in
Rural Healthcare Settings

- Rural areas have 16% fewer registered nurses per capita
compared to urban areas (National Rural Health
Associations, 2023).

- Nearly 40% of rural nurses are over the age of 50,
compared to 33% in urban areas (HRSA, 2023).

+ 70% of rural hospitals report difficulty retaining and
recruiting staff (AHA, 2023).

+ Only 12% of new nursing graduates choose rural
practice settings (American Association of Colleges of
Nursing, 2023).

Cultural Competence and

Community Engagement

Understanding local Building trust with
values, traditions, patients and
and social dynamics community members

|y - Rural Health Challenges

Awareness to limited Addressing
resources and health transportation
EJ % care facilities barriers and access
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Onboarding New Staff (cont.)

Scope of Practice and Role Flexibility
Clarifying nurse responsibilities in
resource-limited settings
Encouraging versatility in clinical skills

Use of Technology

Training on telehealth
Training on EHRs

Communicating and taking care of
patients even though technology is being
used

Unique Onboarding Needs in
Rural Healthcare Settings
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Support Strategies for Preceptors
and Onboarding Staff
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Structured
mentorship and peer
support programs

Simulation-based and
remote learning for
skill development
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Incentives and
recognition to retain
skilled preceptors

Administrative
support to manage
onboarding logisties
and workload

11

8/1/2025



Telemedicine Support for
Rural Hospitals

Remote access to
specialists for
consultations and
diagnostics

Virtual onboarding
and continuous
training for staff

Telehealth L GG !
platforms to
enhance patient care
and monitoring

educational access
through online
modules and
webinars
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